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Course Purpose

The aim of this course is to understand the current situation and problems of human resource management in the Japanese company by
lecture and case study with international comparison into consideration.In recent years, human resources who have become the source of
competitive advantage for the company diversify from male regular employees to women, elderly people, foreigners, non—regular employees,
etc. The role of human resources management affects the future of the company.This course help students to deepen their understanding,
discussing how the company manage the diversification of employee as a precious “human resource” and how the company can reconcile
personal career development and human resource development.
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Learning Goals

Through lectures, case studies, discussions, and group works, students will be able to systematize basic knowledge and build on the basics
to put into practice.
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